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Introduction   

DfE guidance defines bullying as actions that are meant to be hurtful, and which happen on a 

regular basis. Bullying can be direct (either physical or verbal) or indirect (e.g. being ignored or 

not spoken to.) 

 The school has adopted the following collaborative definition of bullying which is our shared 

understanding of what bullying is and uses the acronym STOP – it happens Several Times On 

Purpose. It is deliberate hurtful, upsetting, threatening or frightening behaviour. Bullying is mean 

and results in worry, fear, pain and distress.  It can happen face to face or online. 

Bullying can be: 

Emotional- being unfriendly, excluding, tormenting (e.g. hiding books, threatening gestures), 

ridicule, humiliation 

Verbal -name-calling, spreading rumours, threats, teasing, making rude remarks or making fun of 

someone 

Physical -pushing, kicking, hitting, pinching, throwing stones, biting, spitting, punching or any other 

forms of violence or taking or hiding someone’s things 

Racist -racial taunts, graffiti, gestures or making fun of culture and religion 

Sexual -unwanted physical contact, sexually abusive or sexist comments 

Homophobic -because of/or focussing on the issue of sexuality 

Online/Cyber -setting up ‘hate websites’, sending offensive text messages, emails or abusing the 

victims via their mobile phones 

Any unfavourable or negative comments, gestures or actions made to someone relating to their 

disability or special educational needs. 

Bullying is not: -the odd occasion of falling out with friends, name calling, arguments or when the 

occasional trick or joke is played on someone. It is important to understand that this is not bullying.                                   

It is bullying if it is done several times on purpose (STOP). Children sometimes fall out or say things 

because they are upset. When occasional problems of this kind arise, it is not classed as bullying. It 

is an important part of children’s development to learn how to deal with friendship breakdowns, 

the odd name calling or childish prank. We all have to learn how to deal with these situations and 

develop social skills to voice our upset and repair relationships. 

Aims and objectives   

Bullying is wrong and damages individual children. We therefore do all we can to prevent it, by 

developing a school ethos in which bullying is regarded as unacceptable.   

We aim, as a school, to produce a safe and secure environment where all can learn without 

anxiety, and measures are in place to reduce the likelihood of bullying.   

 This policy aims to produce a consistent school response to any bullying incidents that may occur.   

 We aim to make all those connected with the school aware of our opposition to bullying, and we 

make clear each person's responsibilities with regard to the eradication of bullying in our school.   

The role of governors   

The governing body supports the head teacher in all attempts to eliminate bullying from our 

school. The governing body will not condone any bullying at all in our school. Any incidents of 

bullying that do occur will be taken very seriously and dealt with appropriately.   



The governors require the head teacher to keep accurate records of all incidents of bullying, and 

to report to the governors on request about the effectiveness of school anti-bullying strategies.   

 The role of the head teacher   

It is the responsibility of the head teacher to implement the school anti-bullying strategy, to ensure 

that all staff are aware of the school policy and know how to identify and deal with incidents of 

bullying. The head teacher reports to the governing body about the effectiveness of the anti-

bullying policy on request.   

The head teacher ensures that all children know that bullying is wrong, and that it is unacceptable 

behaviour in this school. The head teacher draws the attention of children to this fact at suitable 

moments. For example, if an incident occurs, the head teacher may decide to use an assembly 

as the forum in which to discuss with other children why this behaviour was wrong, and why a 

pupil is being punished.   

The head teacher ensures that all staff, including lunchtime staff, receives sufficient training to be 

equipped to identify and deal with all incidents of bullying.   

The head teacher sets the school climate of mutual support and praise for success, so making 

bullying less likely. When children feel they are important and belong to a friendly and welcoming 

school, bullying is far less likely to be part of their behaviour.   

The role of adults within school  

All the adults in our school take all forms of bullying seriously and seek to prevent it from taking 

place.   

 If adults witness an act of bullying, they will either investigate it themselves or refer it to the head 

teacher. Teachers and support staff do all they can to support the child who is being bullied. If a 

child is being bullied over a period of time, then, after consultation with the head teacher, the 

teacher informs the child's parents.   

When any bullying has taken place between members of a class, the teacher will deal with the 

issue as soon as possible. This will involve support for the victim. Time is spent talking to the child 

who has done the bullying, explaining to them why their action was wrong and how they should 

change their behaviour in future. If a child is repeatedly involved in bullying, the head teacher will 

be informed. We then invite the child's parents into the school to discuss the situation. In more 

extreme cases, e.g. where these initial discussions have proved ineffective, the head teacher may 

contact external support agencies, such as a behaviour support team.   

Teachers use a range of methods to help prevent bullying and to establish a climate of trust and 

respect for all. They use drama, role-play, stories etc., within the formal curriculum, to help pupils 

understand the feelings of bullied children, and to practise the restraint required to avoid lapsing 

into bullying behaviour. Times within the school week are used to praise, reward, and celebrate 

the success of all children, and thus to help create a positive atmosphere.   

Teachers act as positive role models by demonstrating respectful relationships, empathy, and 

consistent expectations, helping pupils understand and model appropriate behaviour.  

Teachers also address the issues of online bullying and e –safety via the computing curriculum. We 

aim to ensure all pupils are safe online as well as in the ‘real world.’ This is expanded on in our e-

safety policy. 

The role of parents   

Parents who are concerned that their child might be being bullied, or who suspect that their child 

may be the perpetrator of bullying, should contact their child's class teacher. If they are not 



satisfied with the response, they should contact the head teacher. If they remain dissatisfied, they 

should follow the Trust’s complaints procedure.   

Parents have a responsibility to support the school's anti-bullying policy, actively encouraging their 

child to be a positive member of the school and follow the school’s expectations with regards 

behaviour. 

Parents are encouraged to familiarise themselves with the school’s definition of bullying and to 

raise any concerns calmly and proportionately, so we can work together to support their child 

effectively. 

The role of pupils   

Pupils are encouraged to tell anybody they trust if they are being bullied, and if the bullying 

continues, they must keep letting people know.   

Pupils are invited to tell us their views about a range of school issues, including bullying, through 

questionnaires and discussions.   

Monitoring and review   

This policy is monitored on a day-to-day basis by the head teacher, who reports to governors on 

request about the effectiveness of the policy.   

This policy will be reviewed every three years or earlier if necessary. 

 

March 2026 changes: 

P1 addition of phrase ‘voice our upset’ 

P2 change wording from immediately to ‘as soon as possible.’ 

P3 addition of section on Teachers as role models 

P3 Addition to parents’ role in being familiar with the school’s definition of bullying 

 


