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DATE: January 2022 

School Vision: Our real life learners are challenged and inspired in our safe, supportive and 

respectful school. 

CHALLENGE YOURSELF, INSPIRE OTHERS 
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Introduction 

At Ongar Primary School, we believe that feedback should be used to move the learning on, 
rather than commenting on work that has been completed.  It should be ‘used as a windscreen, 
not a rear-view mirror’ _Dylan Williams.  Feedback needs to impact on future work that a pupil will 

undertake. 

The purpose of feedback and assessment  

We offer feedback in order to: 

• show that we value the children's work and maintain motivation by sharing success. 

• To inform the child of how well they have done and what their next steps are. 

• To inform the teacher of what pupils can do and therefore inform the planning of 

future lessons 

Principles of feedback  

➢ There is a consistent and manageable method of feedback, assessment and pupil 
response throughout the school. 

➢ Work is assessed promptly and feedback given, including within a lesson. 

➢ All adults working with children provide feedback 
➢ Children are given opportunities to respond to feedback and to make improvements to 

their work. 
➢ Clear strategies for improvement are given. 
➢ Feedback is used to inform planning. 

 
 

Work is assessed and feedback given in a variety of ways: 
➢ Live feedback within a lesson 

➢ Small-group conferencing  
➢ Written feedback after a lesson 
➢ Whole class feedback 

➢ Self- and peer-assessment 
 

Live feedback within a lesson  

Live marking allows a teacher to check that each child has the correct level of challenge: 
misconceptions can be identified and addressed, small errors corrected and additional stretch 

can be given where appropriate.   
Live marking may be with individuals, small groups or a whole class using tools such as a visualiser. 

The aim is to allow additional verbal interaction to support understanding of the feedback.   
Live marking can be written or verbal. Children will use a purple pen to address misconceptions or 

errors in response to this feedback. 
 
Small-group conferencing  

A conversation with a child or group of children about their work can be more effective than 
written marking as both adults and children develop an unambiguous shared understanding of 

the next steps. 
Conferencing sessions are recorded in children’s books  
 

Whole class feedback 

This works when similar feedback can be given to the whole class: a common misconception or 

shared next step. 
Whole class feedback is also helpful to model the feedback process and support self- and peer-

assessment. Marking one piece of children’s work as a group/class also teaches particular points 
at the same time.  
Another strategy is to show two pieces of work with the same title, and discuss their differences. 

After this, children then mark against a checklist (written or oral) of requirements such as features 
of a genre or a good descriptive sentence. 

Written feedback  
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Teacher’s will use their judgement about the level of written feedback required. 

This may include: 
Detective activities; These focus on the child taking ownership of the improvements in response to 
teacher guidance. e.g. inform the child that a number of their response are correct but not which 

ones; they then need to figure this out for themselves. 
Putting a dot in the margin to indicate a written error. The child then identifies the error and 

corrects in purple pen.  This can be further scaffolded by identify the type of error the child is 
looking for. 

 
Self-marking 

Children mark their own work, (they note the symbol SM next to the LO), using green for correct 

and pink for errors, and have opportunities to correct as they go along. 
Children are given answer sheets or use Success Criteria to ensure accuracy of marking. This may 

include success criteria tables. 
When self-marking, children include a reflective comment on their work. Eg ‘I remembered my 
capital letters and full stops, or next time I will try to use more adjectives’, ‘I can add fractions 

when they have the same denominator’.  
When work is self-marked, teachers will look at all books to check for accuracy and plan next 

steps for individuals and groups of children. 
 

Peer-marking 

Children mark a friend’s work using purple pen, using answer sheets or Success Criteria. 
Children give feedback in writing or verbally. Any written feedback is initialled by the child who 

provided the feedback. 
When work is peer-marked, teachers will look at all books to check for accuracy and plan next 

steps for individuals and groups of children 
 
The Learning Objective 

The work is marked to the Learning Objective (LO) by finding evidence of the objective being met 
and highlighting examples in a green highlighter. If there is a misconception in the work which 

relates to the LO, then this is highlighted in pink.   Misconceptions that need to be addressed will 
be evident in the teachers’ planning slides. The teacher highlights the LO green to show the 
children that they have achieved the LO. If the LO is achieved with support ‘SN’ is to be noted 

under the LO. If the LO has not been met, a pink dot is marked next to the LO. 

 
Children must assess the level that they have worked at and if they are in key stage two, try to 
identify their next step using the success criteria to help them. At Ongar Primary School, children 

are encouraged to use a face to self assess how they feel about the learning that they have 
completed.  
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